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Opportunities Com ponent of Title IX Com pliance

Area of Compliance:
(Check One or More)

2.

#es IA No L

Yes K No E1

Yes E N o L

Yes E#1 N o L

Yes E?I No n

Z A Substantial Proportionality

E@ B History and Continuing Pradice Of Programs Expansion

1 C Full and Effective Accomm odation of lnterest and Abilities



A). W as the Substantial Proportionality Test (T-1) an area in which the school met Title IX
Opportunities compliance?
Yes E#1 No D

Com m ents: Accordlng to the figures presented the calculations suggest that the
Substantial Proportionality Test is an area of com pllance. For the past three years (04-
05-06) the girl's percentage of total enrollm ent haS been withln the 5% allowance
between total enrollm ent and total partlclpation. Tilerefore at thls tlm e it does appear
that Newport Central Cathollc is in compliance On Opportunities Test !1.

B). W as the History and Continuing Practice of Program Expansion Test (T-2) an area in which
the school m et Title IX Oppo/unities compliance?
Yes EI No IZI

Comm ents: Thls contlnues to be an area w here the Gender Equity Com m ittee at
Newport Central Catholic High School needs to keep a CIOSe e9e on, The school did nOt
pas! the Opportunities Test (2 during the years 2001 through 2005 and fOr the first
tim e in 2006 the flgures Indicate that the School has passed Opportunitles Test !2. The
com m lttee needs to contlnue to m ake sure that aII program s are being counted
correctly and devlse a plan and a target date for the school to double check to keep
the school In com pllance In this area.

C). W as the Full and Effective Accommodations of Interest and Abilities Test
(T-3) an area in which the school met Title IX Opportunities compliance?
Yes K No L

Com m ents: It appears that New port Central Catholic ls m eeting the needs in the area
Of student lnterest. W ith the Iatest survev results it appears that the school 15 In
com pliance With Opportunlties Test !5.

3. ls the school's most recent Student Interest Survey accurate in relation to the assessm ent of
lnterests & A bilities?
Yes IK N o n

Com m ents: Students at New port Central Cathollc have been surveyed to ascertaln their
interests in athletic actlvltles. ln the Iatest survey students In grades 9-11 responded to
the survey. Elghty f ive percent of the survevs w ere returned. It is recom m ended tnat
before the next survev the Gender Equlty Com m lttee trY to ascertaln the m em bers of
the incom lng 8tD graders and Include them in future surveys. It IS recom m ended that
the Gender Equity Com m ittee check to see if neW Student interests, indicted On the
Surveys, are real and genulne, and to docum ent in the com m ittee m inutes actlon taken
to check the lnterest.



4. Checklist of the Title IX C0m onents of the Interscholastic Pro ram
Benefit to Satisfactory Deficient Com m ents
Students

Accommodation nx At the present time the accommodatlons ofl
nterest and abilities is rated as satisfactory.of Interests and

Abilities

Equipment and I--lx At the present time no def iciencies were found.N
ewport Central Cathollc does a good jobSupplies
providing quality uniform s to the student
athletes. At the Iast KHSAA Audit it was
recom mended that the Gender Equity
comm ittee develop a Uniform Replacement
policy and that Policy is now on display in the
schools Title IX Flle. Coaches Indlcated in
Interviews that it waS most helpful to actuall:
know when they could expect new unlforms.

Scheduling of INx The SChOOI IS doing a very good job with Prime
Games and Dzte Scheduling. FOr the 2006-2007 season the

girls have 56% of thelr home games in primeP
ractice Tim e tlme

. It appears that the School is doing a good
j0b with practice time In Ihke sports that are
Sharing the Sam e facillty. The Gender Eqtlitv
Com m ittee needs to constantly observe the
practlce issues to make Sure the school stays in
com pliance in this area.

Travel and Per I-Nx At the Iast KHSAA Audit it was recommendedthat the Gender Eo
ulty Comm ittee develop aDiem

Travel Policv that would cover aII aspects ofAll
owanees teams and/or individual athletes representing

Newport Central Catholic. Thls new written
Policy is now On display in the Schools Title IX
File. In interviews w1th both Student athletes
and coaches, awareness of the new pollcy is
present. Al1 athletes in aII Sports receive the
same m eal allowance as weli as Other travel
conslderatlons.

Coaching IrNx At the time Of the Iast KHSAA Audit there were
Some concerns about the dlfference in the
salaries Of the Baseball/softball coaches. It is
polnted Out that thls issue has been corrected
and that a Iisting of School Based Salaries is nOw
on display in the Schools Title IX File. Several
female coaches are present throughout the

' Athletic Departm ent.



Locker Rooms, I-Nx Th6 tWO Iocker rooms at the school are basically
equal and both are in need of renovation.Practire and
Plans are under way to bulld new loclter roomsC

om petitive and jt is recomm ended that the Gender Equity
Facilities comm ittee gather information on thls project

and present It to the KHSAA in the April 15, 2006-
07 Annual Report in the form Of Corrective
Action. It is reported that an On campus
baseball fleld has been removed w1th the 0ew
faclllties at Morscher Park Sports Complex. This
is the new hom e fOr the School Baseball and
Soccer Teams, and It ls stlll under development.
The Gender EquitY Comm ittee is reminded to
l'eport improvem ents ln the yearly annual
reports w1th Dlgltal Pictures, etc as they
continue to give the School credit fOr
im provements to the schools athletlc programs.

Medical and I-Nx The SChOOI is doing a very good job with Medical
and Training at the School with a Trainer hired asTraining
a full time Staff Mem ber at the school. TheFacilities and trainer is zvailable to aII athletes each day and

Services attends aII hom e athletic contests as well as
away contests in the im meGiate area. In regard
to the Scllool weight room it is pointed Out that
the room could well be more female frlendly.
The décor in the room is bler9 drab and it could
uSe m ore female friendly equipm ent. A new
weight room is being planned with the new
Iocker rOOm S aS donations are currently belng
accepted for thiq addition to the School
btlilding. Again the Gender Fquitv Com mlttee
should place this ln Corrective Actlon with plans
fOr the new addition. It IS recommended that
the comm ittee begin now to plan for the new
welght room to assure that It is lndeed female
friendly.

Publicity I-Nx The Gender Equity Commlttee ha$ some policiesth
at relate to some Of the subjects in thls

particular area and Some ire now In the Schools
Title IX File ,.... this is an area w here the Gender
Ejuity Committee needs to Spend some tlme
w1th policy development. At the present tîm e
fall and wlnter Sports have Athletlc Media Guides
but none are available fOr the sprlng Sportg.
Tlnis area needs to be equal across the board and
a plan Should be devlsed that will have aII the
athletes receiving equal nublicity regardless of
the sport alnd/or sports season. The Gender
Equity Cornm it-tee needs to develop a
banner/picture pollcy that would cover aIl the
schools athletic facilitles as well as other

- 4-



Publicity Comm ons areas Of the school that display
athletic accom pllshments, This policy ShouldContinued
ensure that aII the school athletes and/or teams
have an equal opportunity for this prlm e
accom plishm ent exposure. The Com mittee
Should contlnue efforts to clarify the Issue Of
trophy and memorabllia display. This can n0t be
Ieft to the Subjectlve thoughts of a particular
coach or Outside source, but should be a
systematlc and objectlve approach, that will
ensure the equal treatment of participants,
both past and present. The school appears to be
doing a good job with cheerleaders aS there is
equal representatlon.

Support I-;x At times ln past School annual reports the 1'-55
and 1-56 forms have Ieft a little to be desired.Selqrices
The Gender Equity Com mittee needs to be very
mtlch lnvolved with the final flnancial report to
ensure that the m onles Ilsted do indeed cover
aII the funds Spent by aII groups for the various
atlnletic programs in the various areas llsted on
the form s.

Brief Summary/Analysis of the Corrcctive Action Plan (Form T-60)

The KHSAA Audit team f irst came to Newport Central Cathollc In February Of 2005. At that
time it was recom mended that the Gender Equity Comm ittee develop Several policies that
would asslst the school as they Strive to run a Successful athletic program that would be
equal to alI the particlpants. The current KHSAA Audit Team fol-lnd that basitzlly all Of the
policies recom mended were put in place and copies of the policies were In the schools Title
IX file. In the Interviews w ith the coaches and student athletes It waS evident that the
policles In place were belng followed and Slm ply n0t Words On paper. The Gender Equity
Committee wIII need to contlnue to IOOk at Various recomm endations Ilsted In this report
and to address them In the Newport Central Catholic 2007 Annual Report.

Obsenred Deficiencies in Overall G irls and Boys Athletics Program s

The KHSAA Audit team Das noticel th3t ln the past there were no minutes Or evldence of
any Gender Equltv Com mlttee Mlnutes and no assurance that the Comm ittee acttlally had
any input in the preparing Or approving the School's Annual Report. The present Equltv
Com mittee appears to be a group that enjoys each Others com pan: and they aII have
Newport Central Catholic's best lnterest at heart. This Comm ittee is already On the right
trall an; flnlshlng the policy development recom mended Will put the SEhOOIS total program
In excellent Shape.

6.



KH SAA R ccom m ended Action in relation to new deficiencies

There are no def Iciencies at this time In the Overall program; however som e pollcles that
are not in place could w ell be problems in the future if they are nOt addressed at this time.
It iS pointed otlt that a Ietter the KHSAA received from a Concerned Parent Of Newport
Central Catholic was presented to the Gender Equitv Committee. The Committee is to IOok
into the concerns expressed ln the Ietter and to address them in there next com m lttee
meetlng and to document any actlon taken in the m inutes Of said meeting. A copy Of the
m inutes of thls meeting and action taken In regard to thij matter are to be forward to the
KHSAA at the conclusion Of the meeting. Coples Of new policies developed and put In place
are to be sent to the KHSAA aS Corrective Action With the 2007 Anntlal Report.

8. KH SAA R ecom m ended Action in relation to reoccurring deficiencies

There are On reoccurring deficiencies. Potential areas With Baseball/softball Salaries have
been corrected. The developm ent Of manv policies l3aS help set the ftlture Of equal
opportunities of aII particlpants ln aII the programs at Newport Central Catholic.



9. PERSONNEL IN ATTENDANCE AT AUDIT M EETING

High School Title IX Coordinator: Rob Detzel - 13 Carothers Road, Newport, Kentucky 41071
District Level Title IX Coordinator: Lawrence M . Bowman - P.O, Box 15550 - Covington, Ky 41015

Name Title Telephone
Gordon D. Bocoçk KHSM  Audit Team 606-678-8956
Fran Edw ards KHSM  Audit Team 859-299-5472
R0b Detzel Atllletit Dirertor 859-292-0004
Mlchael Lipseom b M ale Student Athlete 859-784-4752
Am# Bueter Parent and Board of Ed. 859-784-4950
Laura Bueter Fem ale Studenk Athlete 859-784-4950
Grant Brannen Boys Basketball/G&B Tennis 859-442-5585
Meredikh Sandfoss Assistant Athletic Director 859-426-7494
Jeff Stllulkens Business Manager/Baseball 859-655-9672

10. Com m ents . . . . . lt is pointed out that no one showed for the 5:00 Publie Forum .

. lt Is the oplnion of this KHSM/ Audit Team tllat an er ellent Gender Equit:
Comm ittee is now in place at Newport Central Catholic. It is withouk question that
the athletic program has the total support of thls eommlttee and aII other support
groups. The Audit Team would Iike to thank t:e Prineipal and the Athketie Direttors
for the tour of the srhool campus and the various and assorted athletit fatilities
around a eommunity that ver! much Supports the school. The eommittee is
encouraged to develop the pollties retom mended in this report and to forward
topies of these new polities with the Annual Report in April . . . . .

4. In the form of Corrective Action plans for the new dressing rooms with
expetted eompletion dates. .

2. In the form of Corrective Aetion plans f@r tlle improvem ents to the Morsther
Park Sports Com plex.

s. In the form of Corrective Aetion plans for im provem ents to the Current or
plans for a new W eight Room and the tommlttee's plans to assure that a new
w eight room will be 'ffemale friendlyl'.

4. In the area of publicity the polleles that make aII athletes equal in regard to
m edia guides.

5. Subm lt to the KHSAA, no Iater than April 45, 2007 a çopy of an established
poliey with regard to determ ining who and when an athlete or team wlll be
honored with banners, awards or retognition an> what the stllool's adopted
standard accomplishments m ust be in order to receive such recognition. A
eopy of khis policy should be provided to aII head eoathes and a eopy m ust be
kept in the sfhool's Master Title IX File.

6. Your school is directed to meet with the Gender Equity teview Committee In
Aprll of school year 2006-07 and in Ottober, January and April of 2007-Q8. A
topy of the meeting minutes m ust be sulmitted to tlle KHSM  w ithin one
w eek of the meeting. A Iisting of Cemm ittee m embers m ust be noted within
the m lnutes as w ell as those w ho w ere In attendance at eaeh m eetlng. Your
Gender Equity Com mittee should tonkain, among otber appropriate
m embers, tw o students and two parents. A quorum o! Comm ittee mem bers
m ust be present at each meeting.


